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Executive Summary

The 2019 Physician Workforce Annual Report presents a summary and analysis of the 2018 and
2019 Physician Workforce Surveys.! Physicians are required to complete the survey every two
years when they renew their license to practice; two years of survey responses represent the

majority of physicians in the state of Florida.? This report helps policymakers make informed

decisions and policies about Floridabés current

During the 2018i 2019 survey cycle, there were 87,276 physicians licensed in the state of Florida.
Of those licensed physicians, 80,785 (92.6%) possess a license that allows them to practice in

Florida. Of these physicians, 72,462 renewed their medical license during 2018 and 2019 and
responded to the workforce survey. Of the physicians renewing their medical license, 52,936

(73.1%) physicians indicated they are actively practicing and/or providing direct patient care in
Florida; unless specified, survey results presented in this report are based on these physicians. See

page 3 for key definitions related to practicing physicians.

Key findings based on the 2018-2019 survey cycle include:

The percentage of minority physicians has been steadily increasing since 2009 (page 8).

Nearly two-thirds (61.7% or 32,635) of physicians are age 50 and older (page 9).

1 Both the number and percentage of female physicians is increasing. For physicians
under age 40, the percentage of female physicians is almost half (48.2%) (page 10).

1 The top three specialty groups for physicians in Florida are internal medicine (27.9% or
14,153), family medicine (14.4% or 7,314), and pediatrics (8.0% or 4,081) (page 11).

Primary care physicians account for 34.9% of the physician workforce (page 12).

More than half (58.5% or 31,298) of the physicians practice in an office setting, and

22.3% (11,902) practice in a hospital (page 14).
Over 80% of physicians report they accept Medicare patients (page 18).
Almost 69% of physicians report they accept Medicaid (page 21).

=A =4 =4 =4

physicians per 10,000 population (Appendix A).

1 The 20181 2019 biennial survey cycle is from June 1, 2017 through May 31, 20109.
2 Newly licensed physicians do not complete a survey.

A total of 12.5% (6,633) of physicians plan to retire in the next five years (page 24).
Overone-t hird (34.3%) of Floridads 67 counties

ano

have



During the last ten-year period, the total number of physicians licensed in Florida increased
39.9%, the number of physicians actively practicing in Florida increased 29.5%, and the total
population of Florida increased 13.1%, as shown in the following chart.®

Actively Practicing Physicians in Florida from 2009-2010 to 2018-2019

51,582 ©2,936

44,804

; asggs 45,746 4599

43,95
41274 43188 43,406

2009-10 2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19

In October 2018, the Department of Health (Department) revised the Physician Workforce
Survey.* The Physician Workforce Advisory Council (Council) initiated this effort. The Council
sought to capture additional relevant information to assess Floridaé physician workforce and
advise policymakers. The Council recommended revisions to the survey to include information
that will enhance the Council 6s abintfygagsando assess
trends. The Council approved revisions and recommended that the Department initiate the rule
revision process to update the survey. This process was completed on October 18, 2018. This
report includes physicians who renewed their licenses from June 1, 2017, through October 17,
2018, and responded to the prior survey (54.8%). It also includes physicians who renewed their
licenses after October 17, 2018, and used the revised survey (45.2%). There were 41
osteopathic physicians who completed the revised survey. The rest were allopathic. The
remainder of osteopathic physicians will complete the revised survey prior to the 2020 Annual
Report. This report will note, when appropriate, which questions reflect the prior or revised

surveys.

3 In contrast, two countiesd Dixie and Lafayetted have experienced at least a 30% decrease in the number of
practicing physicians since the 20171 2018 cohort. See Appendix B for information on changes in the number and
percentages of practicing physicians by county.

4 See Appendix C for revised survey.
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2019 Florida Physician Workforce Annual Report

Introduction

The 2019 Physician Workforce Annual Report is based on responses to the Florida Physician
Workforce Survey. The survey is part of the licensure renewal process for physicians and is
administered bythe F1 or i da De p ar t Didsion of MellicaHraity Askutasce.
Physicians must renew their license every other year. Newly licensed physicians are not

included in the analysis because the survey is only administered upon licensure renewal.®

A total of 80,785 physicians possess a license that allows them to practice in Florida. Of these
physicians, 72,462 renewed their medical license during 2018 and 2019 and responded to the
workforce survey. Of those surveyed, 52,936 are actively practicing and/or providing direct
patient care.

From the 20097 2010 survey cohort to the 2018i 2019 survey cohort, the number of actively
practicing physicians increased 28.3%, from 41,274 to 52,936. During this same time, the
population of Florida increased 13.1%, from 18.8 million to 21.3 million.®

Unless noted, this report presents survey results and analyzes actively practicing physicians
and/or those providing direct patient care. These physicians are those who answered that they
spent at least one month practicing in Florida or spent over 1% of their time in direct patient care

in Florida in the last 12 months as shown in bar charts on page 2.

5 The Department revised the licensure renewal survey in October 2018. Physicians who renewed their licenses from
June 1, 2017 through October 17, 2018 responded to the prior survey. Physicians who renewed their licenses on or
after October 18, 2018 took the revised survey. This report will note, when appropriate, which survey the question
was on: prior or revised.

6 The 2019 Florida provisional population number is published on the Florida Health CHARTS webpage
(www.flhealthcharts.com/FLQUERY/Population/PopulationRpt.aspx).
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2009-2010 to 2018-19 Survey Cohort Comparison*

How Many Months Did You Practice in Florida
in the Last 12 Months?

1 to 2 months
3 to 4 months
5 to 6 months
7 to 8 months
9 to 10 months

11 to 12 months

PRIOR SURVEY

Did not practice in Florida 1 23.3%

Did not answer question

In the Last 12 Months, How Much Time
Was Spent in Direct Patient Care?

1% to 25% 6.4%
26% to 50% 3.0%
51% to 75% ) 5.1%
76% to 100% -
Did not provide direct

patient care in Florida in 1 - 25.0%
the last 12 months

59.8%

REVISED SURVEY

Did not answer question 4 0.7%

*The question used to determine whether a physician is actively practicing in the revised survey differs from the
prior survey. The prior survey question includes physicians whose primary role is administrative, academic, or
other non-direct patient care activities. The revised question also includes physicians who live outside of Florida
but provide telemedicine to Florida residents as direct patient care.
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Key Definitions

These definitions explain terms used in the report.

Physicians Actively Practicing/Providing Direct Patient Care in Florida: Physicians holding
a Florida medical license who took the survey and indicated they practiced medicine in Florida
during the twelve months prior to taking the survey (prior survey), physicians who reported they
provided direct patient care in the last twelve months (new survey), have a valid practice
address in a Florida county (prior survey), possess a valid license in active status, and are not

classified as a current medical resident, intern, or fellow.

Physicians Not Actively Practicing/Not Providing Direct Patient Care in Florida:
Physicians holding a Florida medical license who took the survey and indicated they did not
practice medicine in Florida during the twelve months prior to taking the survey (prior survey),
physicians who reported they did not provide direct patient care in the last twelve months (new
survey), physicians with inactive licenses, physicians who did not answer enough questions in
order to determine if they were practicing, and physicians whose license status as of May 31,
2019, does not authorize them to practice (administrative suspension, delinquent, emergency
suspension, military active, retired, suspended, temporary military active, and voluntary

withdrawal).

Physician Workforce Survey: The survey completed by all medical doctors (allopathic and

osteopathic) biennially during the Florida medical license renewal process.

Primary Care Physicians: Physicians indicating they practice general internal medicine (0500-
0501), family medicine (0400-0406), or general pediatrics (1400-1401) as a primary practice

specialty, as defined by the American Academy of Family Physicians.

Primary Specialty: The primary practice specialty reported by the physician.
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Physician Workforce Advisory Council

The Physician Workforce Advisory Council (the Council) is established in section 381.4018,
Florida Statutes, and is charged with advising the State Surgeon General and the Department
about the current and future physician workforce needs in the state. As shown in the table
below, the Council comprises medical and academic stakeholders, and serves as a coordinating
and strategic planning body to assess the state's physician workforce needs.

Physician Workforce Advisory Council Membership

Council Member NEWLE

State Surgeon General & Secretary i Council Chair Scott A. Rivkees, MD

An individual recommended by the Florida Alliance for Health Professions
Diversity i Council Vice Chair.

A designee from the Department who is a physician licensed under chapter
458 or chapter 459 and recommended by the State Surgeon General.

An individual who is affiliated with the Science Students Together
Reaching Instructional Diversity and Excellence program and Thesla Berne-Anderson, MS
recommended by the area health education center network.

An individual recommended by the Council of Florida Medical School
Deans representing a college of allopathic medicine.

An individual recommended by the Council of Florida Medical School
Deans representing a college of osteopathic medicine.

One individual recommended by the Florida Hospital Association,
representing a hospital that is licensed under chapter 395, has an accredited Saima Chaudhry, MD
graduate medical education program, and is not a statutory teaching hospital.
One individual representing a statutory teaching hospital as defined in s.
408.07 and recommended by the Safety Net Hospital Alliance.

An individual recommended by the Florida Medical Association
representing a primary care specialty.

An individual recommended by the Florida Medical Association
representing a nonprimary care specialty.

An individual recommended by the Florida Osteopathic Medical
Association representing a primary care specialty.

An individual recommended by the Florida Osteopathic Medical
Association representing a nonprimary care specialty.

An individual who is a program director of an accredited graduate medical
education program representing a program accredited by the Joan St. Onge, MD
Accreditation Council for Graduate Medical Education.

An individual who is a program director of an accredited graduate medical

education program representing a program that is accredited by the Mark Gabay, DO
American Osteopathic Association.

An individual recommended by the Florida Association of Community

Health Centers representing a federally qualified health center located in  Debra Andree, MD
a rural area as defined in s. 381.0406(2)(a).

An individual recommended by the Florida Academy of Family Physicians. Dennis Saver, MD
The Chancellor of the State University System or his or her designee. Emily Sikes

A layperson member as determined by the State Surgeon General. Michael Curtis, MBA

Alma Littles, MD

John Lanza, MD

James Ob6Leary

James T. Howell, MD, MPH

Edward Jimenez, MBA
Sergio Seoane, MD
Ralph Nobo, MD
Linda Delo, DO

Brett Scotch, DO

-4-
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The Council continues to monitor the status of Graduate Medical Education (GME) programs in

Florida. GMEand resi dency programs are an i mportant com
workforce. In 2013, the Florida Legislature created the Statewide Medicaid Residency Program

and appropriated $80 million in recurring state and matching federal funds to the program. In

2015, the Legislature also created the GME Startup Bonus Program to provide resources for

educating and training physicians in specialties that are in a statewide supply-and-demand

deficit and appropriated $100 million to the program. The 2018 Legislature appropriated a total

of $247.2 million to these programs.

In collaboration with the Council of Florida Medical School Deans, the Council reviewed recent
developments regarding GME. During 2019 the Council learned there has been some
expansion of existing programs and there are approximately 10 new hospitals since 2015 that
now have GME positions. According to data provided by the Council of Florida Medical School
Deans, Florida has gained 879 GME positions since 2016-2017 and currently has a total of
6,713 GME positions.
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Physician Workforce Demographics

Gender

As shown in Figure 1, based on the 20181 2019 survey cohort, 30% of F | o r activaly s
practicing physicians are female. This is a 65% increase from 20091 2010.

Figure 1: 2018-2019 Physician Gender
n=52,807

Female
_15,865

The gender ratio of actively practicing physicians in Florida is approaching the state population

average. In April 2010, the US.Census Bureau reported Floridabds po
female, which is the same percentage for its 2018 estimated population.” The male-to-female

ratio of physicians in the 20091 2010 survey cohort was 3.2:1. The ratio for the 20181 2019

cohort changedto 2.3:1. TheAssoci ati on of American Medical Col I
Workforce Data Report states 29.4% of F| or i dads active physicians are
Florida 39™ in the country. The nationwide average percentage of female physicians is

33.8%.8 % 10

7 The 2018 Florida gender percentages are publishedontheUni t ed St ates Census Bageeaub6s Qui
(www.census.gov/quickfacts/fact/table/fl/PST045217).

8 This figure was found on pages 20 and 21 of the 2017 State Physician Workforce Data Book
(www.aamc.org/data/workforce/reports/484392/2017-state-physician-workforce-data-report.html).

9 The percentage is slightly higher than the numbers in this report because it includes all physicians, not just those
renewing their licenses.

TheAssociation of American Medical Col | eigprubliheddiermibllg, Physi ci an
with the 2019 report expected in November or December of 2019.

-6-
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As shown in Figure 2, the percentage of female physicians has steadily increased from 23.6% in
Figure 2: Ten-Year Trend of Physicians by Gender
2009-2010 to 2018-2019
100%
80%
60%

20091 2010 to 30.0% in 20181 2019.
0%

40%
20%
2009-10 2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19

®
T Female w Male

Ethnicity

As shown in Figure 3, just over half of F | o r physiciarsworkforce is White, 17.4% is Hispanic,

13% is Asian, and 5.5% is African American.

Figure 3: Physicians by Ethnicity
n =52,936
Native
African  Other Not American

American 2730 Provided [ 58
0.1%

2,905 \ Liag

Asian
6,901 ___

White
29,965

Hispanic _=
9,230
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The percentage of minority physicians in Florida has been increasing since 20091 2010 (see
Figure 4). In the 20091 2010 cohort, minority physicians comprised 37.1% of all physicians. In
the 20181 2019 cohort, minority physicians increased to 43.4%.

Figure 4: Ten-Year Trend of Physicians by Ethnicity
as a Percentage of Practicing 2009-2010 to 2018-2019

2009-2010 62.9% 14.6% 4.4%7.2%

2010-2011 61.9% lﬁﬁ%?.loﬁ

2011-2012 61.3% 4.7%6.89

2012-2013 60.8% 15.8% 4.9%6.6%

2013-2014 60.3% 16.0% 5.0% 7.0%

2014-2015 59.9% .ﬁﬂ%fiﬁ%

2015-2016 59.1% 16.6% 1%6.7%

2016-2017 58.4% 16.9% 5.3%6.8%

2017-2018 57.5% .ﬁ 5.4% 7.0%
2018-2019 56.6% .HE 5.5% 7.504

0% 10% 20% 30% 40% 50% 60% 70% 80%  90% 100%

4 White M Hispanic M Asian i African American  All Others’

1The category fAAIIl Otherso i nc lricad, ©ther orkiod rotgprovide an ethrécitye c t e d

Since the 2009i 2010 cohort:

the number of African American physicians has increased 60.3% (from 1,812 to 2,905);

the number of Hispanic physicians has increased 53.4% (from 6,015 to 9,230);

1

1

1 the number of Asian physicians has increased 54.1% (from 4,479 to 6,901);

1 the number of Native American physicians has increased 45% (from 40 to 58)
)l

the number of White physicians has increased 15.4% (from 25,955 to 29,965).

Nat i ve
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Age

The average age of practicing physicians is 54. The two youngest physicians renewing a license
were 28 years old. The oldest was 91.! The percentage of physicians working past typical
retirement age (65 or older) is 19.2%. In addition, 35.0% (18,548) of practicing physicians are
age 60 and older, and 26.6% (14,087) are between age 50 and 59. Figure 5 shows gender
distribution by age group.

Figure 5: 2018-2019 Physicians by Gender and Age Group

n=52,932
20% 9,899 10,014
[ ] [ ]
15% 'IlMaIe T Female
10%
5%
0%

Under 40 40-49 50-59 60-69 70-79 Over 80

11 There were 60 physicians age 90 and older who renewed their license.

-0-
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For age groups by gender, Figure 6 shows 75.9% of male physicians are between the ages of
40 and 69, while 80.1% of females are under age 60.

Figure 6: 2018-2019 Physicians by Gender in Each Age Group

35% 5,240

30% 9,899 10,014

8,142
4,345
3,530
1,012

Male (n = 36,942)

175

2,503
579
78

Female (n = 15,865)

4,
25%

3,290

20%
15%
10%

5%

0%

mMUnder 40 @40-49 m50-59 M60-69 m70-79 m@MOver 80

Approximately 49% of physicians under age 40 are female and 51.7% are male. This
distribution is similar to the total population of Florida. The percentage of female physicians
under age 40 has increased 3% from 20121 2013 to 20181 2019 (see Figure 7).

Figure 7: Seven-Year Trend of Physicians
Under Age 40 by Gender

Male

54.7% Physicians

53.4%

Female
Physicians

52.7%

51.9% 51.8%

51.2% 51.3%

48 1% O48 .8%48.7%48.2%

) 3 ) © A ) 9 ) N ) © Q) ) Q)
> B e & L g8 e & R X
v v v v v v v Vv v v v v v v
N2 R AN ARNC AN RN N ERN A AR AR N
N Q Q N Q Q N Q Q
v Vv Vv Vv Vv Vv Vv Vv Vv Vv % Vv Vv Vv
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Physician Workforce Practice Characteristics

Primary Specialty

Figure 8 shows the distribution of physicians by 21 specialtiesat t h e p priyjnary offitcea n 6 s
location. The top three specialty groupsd internal medicine, family medicine, and pediatricsd
compose just over 50% of the total physician workforce. See Appendix D for information

regarding physician specialty by county.

Figure 8: 2018-2019 Physicians by Primary Specialty

Primary Specialty Percentage
Internal Medicine 14,153 27.9%
Family Medicine 7,314 14.4%
Pediatrics 4,081 8.0%
Surgery 3,408 6.7%
Anesthesiology 3,384 6.7%
Emergency Medicine 3,142 6.2%
Radiology 2,584 5.1%
Obstetrics & Gynecology 2,280 4.5%
Psychiatry 2,192 4.3%
Orthopedic Medicine 1,466 2.9%
Ophthalmology 1,284 2.5%
Neurology 1,256 2.5%
Dermatology 1,069 2.1%
Pathology 878 1.7%
Otolaryngology 657 1.3%
Urology 582 1.1%
Physical Medicine & Rehabilitation 568 1.1%
Preventive Medicine 301 0.6%
Medical Genetics 55 0.1%
Nuclear Medicine 44 0.1%
Proctology 4 0.0%
TOTAL 50,702t 100%

1 This table does not include the 2,234 physicians who did not answer this question.

-11-
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Primary care physicians are defined as those practicing in the areas of general internal
medicine, family medicine, and general pediatrics.*? Primary care physicians make up just over
one-third of the active physician workforce (34.9% or 17,673). Approximately 80% of primary
care physicians specialize in general internal medicine or family medicine. Approximately 16%

specialize in general pediatrics (see Figure 9).

Figure 9: 2018-2019 Primary Care Physicians

n=17,673
Pediatrics
2,838
Internal
Medicine
7,521
Family
Medicine
7,314

12 Results for general internal medicine are based on respondents who selected 2 of the 22 internal medicine
subspecialty codes (0500-0501). Family medicine includes all subspecialty codes (04007 0406). Pediatrics includes
subspecialty codes (1400-1401). See Appendix C, page 61, for a list of specialty and subspecialty choice codes.

-12-
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When specialties are analyzed by gender and compared to the total composition (30% female,

70% male), the percentage of practicing female physicians exceeds 30% for eight specialties

(see Figure 10). More females than males practice pediatrics (54.8%) and medical genetics

(52.7%). Males comprise the greatest percentage of proctologists (100%), urologists (96%), and

orthopedic specialists (94.9%).

Anesthesiology
Dermatology
Emergency Medicine
Family Medicine
Internal Medicine
Medical Genetics
Neurology

Nuclear Medicine
Obstetrics & Gynecology
Ophthalmology
Orthopedic Medicine
Otolaryngology
Pathology

Pediatrics

Physical Medicine & Rehabilitation
Preventive Medicine
Proctology
Psychiatry
Radiology

Surgery

Urology

? Female wMale

o
X

Female Statewide Average = 30%

10% 20% 30% 40% 50%

Figure 10: 2018-2019 Physicians by Specialty and Gender

60% 70% 80% 90% 100%

Male Statewide Average = 70%

-13-
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Practice Setting

The three most common practice settings for physicians are single specialty group practice,

hospital, and solo practice (see Figure 11).

Figure 11: 2018-2019 Physicians by Practice Setting
Ambulatory Surgery Center '363
County Health Department ] 123
Faculty Practice Plan i361
Federally Qualified Health Center J 481
HMO/Managed Care Organization
Hospital

Medical School i 731

Multi-specialty Group Practice

11,902

-_—
N
a1
<o

7,661

Nursing Home/Extended Care Facility

-—
H
o1
N

Other

Single Specialty Group Practice 13.820

Solo Practice

Urgent Care Center '760

Volunteer Free Clinic

9,817

233

)

Did not answer

3,421

0% 5% 10% 15% 20% 25% 30%

The revised survey changed some of the practice settings. All five of the hospital categories were combined into
one category, so the prior data was combinedas wel | . The descriptor of dAoff
addition, four settings were discontinued (yellow) and three new settings were added (green).

-14-
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Practice Hours

The workforce survey asked physicians to report the average number of patients they see per
week.2® As shown in Figure 12, just over two-thirds of physicians reported seeing between 1 and 99
patients per week, and just over 26% reported seeing between 100 and 199 patients. For physicians
who reported seeing an average number of patients between one and 299, the average was 72.

Figure 12: 2018-2019 Average Number of Patients per Week

_ at Primary Practice Location
Zero Patlents_\
1,087 2.2%
\

1 to 99 Patients

< 33496

>300 Patients__— 1.7%7
864 2.6%
200 to 299
Patients
1,320 100 to 199
Patients
13,401

As shown in Figure 13, most physicians spend 60 hours or less per week on direct patient care
(88.4% or 43,941). Physicians who reported spending between one and 100 hours per week on
patient care provide an average 41 hours of direct patient care per week.

Figure 13: 2018-2019 Practicing Physicians Weekly Hours
Providing Patient Care

1to 20 Hours_\ n=49,734

21to 40 Hours

46% 7

61 to 80 Hours_ #7004

41 to 60 Hours

Almost 93% of physicians providing direct patient care reported spending between one and 20
hours on administrative matters, and 5.8% reported spending between 21 to 40 hours on
administrative matters. Just under 96% of physicians providing direct patient care reported
spending between one to 20 hours on research and teaching, while 3.7% reported spending
between 21 to 40 hours on research and teaching.

13 physicians who did not respond are not included. These physicians responded with percentages, zero, or the
number of patients per week could not be quantified.

-15-
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Additional Practice Characteristics

The revised survey asks new questions about physician practice location and employment. It

asks physicians what year they started practicing at their current location. The answers ranged
from 1945 to 2019, with almost 10% (2,259) responding they started practicing at their current
location in 2017. Physicians were asked about practice ownership. Over half of the physicians

reported they are employees, as shown in Figure 14.

Figure 14: 2018-2019 Physician Employment Ownership
n = 23,435

Full or Part Owner
8,511

Employee
12,288

Independent
Contractor
2,636

Physicians who reported being employed by a hospital were asked if they were employed
directly by the hospital or if the practice was owned by a hospital. Of the 2,936 physicians who
responded, over half (57.7%) of them reported they were employed directly by a hospital, 21.2%
responded their practice is owned by a hospital, and 21.1% did not know. Of the 649 physicians
who reported they were independent contractors who worked in a hospital, 42.8% contract
directly with the hospital, 16.0% contract with a practice owned by the hospital, and the
remaining 41.1% did not know. Over two-thirds of the physicians whose practice is owned by a
hospital reported they work in a group plan: 53.0% in a multi-specialty group practice, and

35.9% in a single specialty group practice.

Of physicians who reported working for a faculty practice plan, almost three-quarters (72%)
work in a multi-specialty group, with the remaining 28% working in a single specialty practice.
There were 3,573 physicians who reported they did not work for a hospital, faculty practice plan,
or as a sole practitioner. Of these, 65.3% reported their practice is wholly owned by one or more
physicians in the practice.

-16-
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Physiciainswer e asked #fAlf you are taking new patients, w
appoi ntJoseaver tAr@e-quarters (77.6%) responded they are taking new patients and noted

the wait time for those new patient appointments (see Figure 15). Slightly under one-quarter (22.4%)

responded they are not taking new patients or they did not respond.

Figure 15: 2018-2019 New Patient Appointment Wait Times
n=18,399
5,000 26.2% 26.5%
19.4% 20.2%

4,000
3,000
2,000
7.7%

Same day 1 -3 days 1 week 2-4 weeks > 4 weeks

o

Over one-quarter (28.8%) of the physicians reported actively recruiting for a new physician in
the respondi ng p hOfthaseactiaely desruitmgy ancost 40%treparted they
have been recruiting for over a year, as shown in Figure 16. The top three factors physicians
believe are limiting their recruitment efforts are finding adequately qualified candidates in their
specialty (34.6%), meeting salary/financial requirements for new hires (28.5%) and recruiting to
their locations (18.1%).

Figure 16: 2018-2019 New Physician Recruitment Time

n=6,578
0 - 3 Months

/1455

"\_3- 6 Months

1,358

6 - 12 Months/
1.215
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Medicare Patients

In 2009, the Centers for Medicare and Medicaid Services reported 3 million Floridians were
enrolled in Medicare Part A or B. According to the Medicare Enrollment Dashboard, as of May
2019, the number of Floridians on Medicare has increased to almost 4.5 million.** Of the
physicians who responded to the new question asking what percentage of their practice
included patients on Medicare, slightly over 65% (12,147) responded between 25% and 75% of
their practice is composed of Medicare beneficiaries, and 16% of the physicians do not take

patients on Medicare(see Figure 17).1°

Figure 17: 2018-2019 Medicare Patients
as a Percentage of Practice
7,000 35 204 n = 22,947
6,000 30.6%
5,000
23.0%
4,000 16.0%
3,000
11.3%
2,000
1,000 3.5%
0
1% - 25% 26% - 50% 51% - 75% 76%-100%  Other, please | do not take
specify patients on
Medicare
“This information is published on the Centers for Medicare a

on their website (www.cms.gov/Research-Statistics-Data-and-Systems/Statistics-Trends-and-
Reports/CMSProgramsStatistics/Dashboard.html).

15 This question was not on the prior survey, so only the physicians completing their survey after October 18, 2018
answered this question. This is 45.2% of the cohort.
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Figure 18 shows the reasons physicians do not see patients on Medicare, with the most
common reason being either their patients or the services they provide are not eligible for
Medicare reimbursement. Most pediatricians responded that their patients were not eligible for
Medicare. Some services not covered by Medicare include cosmetic surgery, eye exams for

glasses/contacts, and alternative medicine.

Figure 18: 2018-2019 Reasons Physicians
Do Not Accept Medicare

n= 3,420

Billing Requirements

Cash Only

Concerned About Fraud Issues
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Physicians were asked if they accept new patients on Medicare and 91.4% responded they are
(see Figure 19). When compared to the 20177 2018 cohort, just over 10% more physicians
reported accepting new patients on Medicare (81.2% vs 91.4%).

Figure 19: 2018-2019 Physicians Accepting
New Medicare Patients

n = 46,559

No
Yes 4,010

42,549

Physicians could select the main reason for not accepting new patients on Medicare. The most

frequently selected reason was that their practice is at full capacity (see Figure 20).

Figure 20: 2018-2019 Reasons Physicians Are Not Accepting
New Medicare Patients

Low n=4,010 Practice at Full
Compensation Capacity
722 1,250

Did Not Give a
Reason

73
Too Much ¥ Co:\gg[ﬂed
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99
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Other_—" Requirements
593 592
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Of the physicians who see patients on Medicare, when asked if they limit their practice in any

way for these patients, the majority (96.8%) stated they do not. For the small percentage who

reported limiting their practice; the main reasons were fLimit Number of New Medicare Patientso
(44.5%) and AOthero (53.0%). The mOtsetd ovemman r eas
limited to certain Medicare Advantage/HMO plans, limited to specific services, limited to patients

transitioning to Medicare from private plans, and limited to fee-for-service Medicare.

Medicaid Patients

Of the physicians who responded to the new question asking what percentage of their practice
includes patients on Medicaid, over 68% (15,661) responded they see patients on Medicaid
(see Figure 21).18 Of the physicians who have patients on Medicaid, just over half (53.5%)
reported patients on Medicaid comprise less than 25% of their patient panel or they do not take

patients on Medicaid.

Figure 21: 2018-2019 Medicaid Patients
as a Percentage of Practice

9,000
8,000
7,000
6,000
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4,000
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2,000

1,000
0 I )
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specify patients on
Medicaid

16 This question was not on the prior survey, so only the physicians completing their survey after October 18, 2018
answered this question. This is 45.2% of the cohort.
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